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Title of the Practice: 1. Capability Enhancement for Employability.  

Objective: 1. To make the students more employable by improving their interpersonal and 

soft skills.  

Objective: 2. Learners are seeking newer and unconventional career paths and our learning 

pedagogy must be in sync with those aspirations. ‘Skill enhancement training’ intends to 

promulgate a way of learning and teaching that is in context with technological advancement. 

Context: 

 

In the present times, being qualified is not the only criterion which can lead a student towards 

a fruitful employment. The employers look for other aspects of personality besides the 

knowledge and qualification of the employee. In this context it is necessary that the student 

be proficient over technical skills, personal and professional skills as well as has certain 

qualifications which will make him/her an edge over others.  

 

The Practice: 

To fulfill this requirement, the Institute has introduced various add-on skills that are being 

used in Industry today. However, looking at the importance of the add-on trainings, 

additional contact hours are provided on working days so that the skill dissemination can be 

carried out along with curriculum. A roadmap is created by each department well in advance 

that highlights the skills required from student’s employability point of view. The syllabus of 

these skills, mode of delivery, delivery timings and resources required are identified. This 

also requires the expert training for the faculty members on these skills so that the same could 

be imparted to the students by the internal or external faculty members. The skills can be 

delivered along with regular curriculum, as summer trainings, winter trainings etc. The add-

on courses or value added courses whose infrastructure is available is inserted in the time 

table for the students.  
 

Evidence of success: 

The evidence of the success of this practice can be seen from the students’ participation in the 

add-on trainings, placements as an outcome and improved confidence and their sustainability 

in the Industry. It can be observed that after adopting this practice, the students’ placement 

has increased. Further, diversity of the companies in which they are placed has widened. Also 

the feedback obtained from the employers and stake holders give a positive note to this 

practice. As these add-on skills are imparted to students after due discussion with the Industry 

persons/ employers, the faith of the employers in terms of students skills has uplifted. It is 

this success that the Institute has made this Best Practice a ‘Regular Practice’, being followed 

every session.  



Problems encountered, if any: 

The first problem lies in creating human resource and Infrastructure. Creating human 

resource requires the motivated faculty to come forward or appropriate counseling of the 

faculty to take up the skill. The next challenge lies in arranging industry skill for the faculty. 

Further, keeping students in sync, especially slow learners becomes a challenge sometimes. 

Another challenge is the creating facility in terms of financial and space allocation. 

 

Title of the practice 2: Let the student know the significance of a course before s/he 

starts learning and also the importance of that course in real world applications. 

Objectives of the practice: To create enthusiasm and interest on the course. 

The context: Normally when a faculty member teaches a course in the classroom, most of the 

students really don’t know where it is useful or applicable. They simply take it passively and 

go through just to write exams and never understand the real significance of that course. 

 

The practice: When a faculty member starts the first session of any new course at the 

beginning of the semester, s/he will first illustrate the importance of that course, chapters 

involved and where it is applicable and how it is used in the real world. This creates lot of 

enthusiasm among the students. They start thinking and compare the topics to the real world 

applications they come across and make the class more interactive. 

 

Evidence of success: After implementing the above technique, the interaction between the 

student and teacher is manifold, quite effective and sometimes it is going beyond the scope of 

the prescribed subject. 

 

Problems encountered and resources required: We need to play a snippet or videos from 

Internet. For which we need ICT-based classrooms. 

 

 

 


